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Anti-Bullying Strategy including EYFS    
 

 
At Trinity we are committed to providing a safe and caring environment that is free from disruption, 

violence and any form of harassment so that every one of our pupils can develop his/her full potential.  

We expect pupils to treat each other, and staff, with good manners so that they can learn in a relaxed, 

but orderly, atmosphere.  All pupils should care for and support each other.      

Parents/guardians play a vital role in supporting Trinity in its high expectations of behaviour.  It is 

essential that school and homes have consistent expectations of behaviour and that they co-operate 

and support each other.     

Bullying, harassment, victimisation and discrimination will not be tolerated as it attacks the very moral 

fibre of the school.  We treat all our pupils and their parents fairly and with consideration and we 

expect this to be reciprocated.     

The School aims to prevent bullying and to deal effectively with bullying if it does occur.  We shall do 

this by:    

• creating a caring and open environment with mutual respect, so that bullying will be less    

likely;     

• raising awareness of bullying through the curriculum and other activities;     

• having a clear Rewards and Sanctions Policy;     

• developing effective strategies for recognising and supporting victims of bullying and for 

recognising and dealing with bullies;     

• ensuring that all staff know what to do if they come across bullying, that they treat incidents 

seriously and that they are consistent in their approach;     

• ensuring that students are aware of how to recognise bullying and how to report any incidents;    

• assuring parents and pupils that all reports of bullying will be treated seriously.  We always  

treat bullying incidents seriously.)   

    

DEFINITION OF BULLYING    

    

Bullying can mean different things to different people and takes different forms, but two major 

elements are that:    

a. bullying is persistent behaviour, repeated over time which intimidates individuals or groups 

through verbal, emotional or physical aggression.     

b. bullying is the wilful, conscious desire to intentionally hurt, threaten or frighten someone else.    

Bullying may be defined as the intentional hurting, harming or humiliating of another person.     
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It can take the form of racial, religious, cultural, sexual, sexist, homophobic or special educational 

needs / disability related bullying. Bullying may involve actions or comments that are racist, 

homophobic, which focus on special education needs and/or disabilities, health condition, home 

circumstances and their culture or other physical attributes (such as hair colour or body shape).      

 It may occur directly through physical (including sexual) contact or intimidation, verbal comments and 

emotional means (by excluding, tormenting or spreading malicious rumours). It can also occur through 

cyber-technology (social websites and chat rooms, email, e-photos, mobile phones and text/SMS 

messages).  It can involve manipulating a third party to tease or torment someone.  It can involve 

complicity that falls short of direct participation.  Bullying is often hidden and subtle. It can also be 

overt and intimidating.     

Bullying can happen anywhere, at any time and to anybody.  It can cause serious and lasting 

psychological damage and even suicide.  Harassment and threatening behaviour are criminal offences.    

SIGNS OF BULLYING    

Changes in behaviour that may indicate that a pupil is being bullied include:    

• Unwillingness to return to school     

• Displays of excessive anxiety, becoming withdrawn or unusually quiet     

• Failure to produce work, or producing unusually bad work, or work that appears to have been 

copied, interfered with or spoilt by others     

• Books, bags and other belongings suddenly go missing, or are damaged     

• Change to established habits (e.g. giving up music lessons, change to accent or vocabulary)     

• Psychological damage and diminished levels of self confidence     

• Frequent visits to the Medical Centre with symptoms such as stomach pains, headaches     

• Unexplained cuts and bruises     

• Frequent absence, erratic attendance, late arrival to class     

• Choosing the company of adults     

• Displaying repressed body language and poor eye contact     

• Difficulty in sleeping, experiences nightmares     

• Talking of suicide or running away    

Although there may be other causes for some of the above symptoms, a repetition of, or a combination 

of these possible signs of bullying should be investigated by parents and teachers.    

RECOGNISING THOSE WHO MAY BE VULNERABLE TO BULLYING    

Bullies usually pick on vulnerable pupils.  Vulnerability is not always visible to adults and the victim 

may look and behave like any other pupil.  Recognition is made more difficult as some victims are 

‘passive’ whilst others are ‘active’.  Even though it is not always easy, teachers should try to identify 

those who might be seen as vulnerable.    

Pupils vulnerable to bullying may be:    

• new to the class or school     
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• suffer from low self-esteem, whether as cause or effect of bullying     

• nervous, anxious, insecure – tend to be sensitive and quiet     

• younger and weaker than the rest of the peer group – less likely to retaliate     

• isolated, lonely or ‘loners’ – sometimes 'only children' with minimal experience of socialising 

and who are close to their parents     

• appear or have in the past been powerful, aggressive, provocative and disturbed: these are 

‘active’ victims     

• evidently more academically able than others  

• pupils with special educational needs   

•  ‘Different’ to the majority of the cohort either in appearance, belief or general attitude.    

• Pupils who identify as different genders, or no gender; pupils who are LGBT 

 

RECOGNISING THOSE WHO MAY BE POTENTIAL BULLIES    

Identification of the ‘typical’ bully is difficult as the background, nature, motivation and actions of 

bullies can vary considerably.  Those who act aggressively and overtly are obviously easier to identify 

as bullies than those who are more subtle and covert in their actions. Teachers will have to use their 

experience, training and professional judgement in recognising a bully, who may exhibit the following 

characteristics:    

• is aggressive to peers, teachers, parents and siblings     

• likes to dominate, calls out, shows off     

• has a positive attitude to violence and exhibits anti-social behaviour     

• uses abusive or inappropriate language    

Teachers should understand that such behaviour often masks academic or other inadequacies, 

insecurity, humiliation, the effects of being bullied themselves and other emotional and family 

problems.  Alternatively, such pupils may be academically clever, confident, arrogant, undisciplined at 

home and spoilt.    

PREVENTATIVE MEASURES    

Trinity School takes the following preventative measures:    

• Uses tutorial / class time and Key Stage assemblies to explain the school policy on bullying.      

• Has a PHSME programme that is structured to give pupils an awareness of their social and 

moral responsibilities as they progress through the school and in the wider community.    

• Has a programme of “Impact” afternoons to address issues such as bullying, including cyber 

bullying.   

• Lessons in some subjects cover the issue of bullying and teach moral and spiritual values that 

show bullying to be unacceptable and also develop social skills.   For example in English lessons 

through texts and drama lessons through role play; in Religious studies through empathy with 

different faiths and cultures and sexual orientations.  

• All pupils are aware that they need to report any incident of bullying to their form tutor or any 

other member of staff who will then take the appropriate action.    
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• Pupils are made aware regularly that being a bystander makes them little different to the bully.    

• All reported incidents are recorded and investigated at once.  We always monitor reported 

incidents. Records of bullying are kept to enable any possible patterns to be identified.   

• Staff are trained through INSET sessions relating to classroom/behavioural management. 

Awareness of possible bullying is raised at staff meetings and regular safeguarding updates. 

Concerns about the welfare of individuals (including patterns & trends) are discussed at regular 

Academic and Pastoral Review Meetings (APRM). Potential problems are highlighted for 

monitoring or action.  

• The pastoral staff provide support and guidance to other staff on handling and reporting 

incidents, and on the follow-up work with both victims and bullies.    

   

• The School Nurse and counsellor are part of our pastoral support service, providing specialist 

skills and counselling. They can provide advice and counselling support to pupils who can refer 

themselves to them when they have social, emotional or behavioural concerns, or be referred 

to them by the pastoral team. Around the school there is information on where pupils can seek 

help, including details of confidential help lines and web sites connecting to external 

specialists, such as Childline.      

• Staff are always on duty at times when pupils are not in class and patrol the school site, 

particularly areas where bullying might occur.  They are trained to be alert to inappropriate 

language or behaviour.     

• The School provides leadership training to our Pastoral Prefects which specifically covers the 

importance of offering support and assistance to younger and to vulnerable pupils.    

• Changes in behaviour are picked up by staff and discussed often on an informal basis. Initial 

concerns or suspicions are shared with SMT either in tutor meetings or during the day. Any 

pupils causing concern, whether they appear to be a victim or potential bully, are raised at 

weekly staff briefings. Staff may be asked to subtly monitor pupil interactions and report back 

on any further concerns. This in turn continues to keep staff aware of any problems and be 

pro-active in their response to potential bullying, especially low level unpleasantness.    

• Within the Prep Department, Year 6 pupils are trained in CAB (Children Against Bullying) 

strategies for younger pupils.    

• Anti-bullying week in the Autumn term is recognised each year through PSHE lessons.    

• The anti-bullying policy and their responsibility at home is explained to parents at information 

evenings and at the start of each academic year in the Prep Department.     

• Every pupil is reviewed regularly in Academic & Pastoral Review Meetings. Academic, Pastoral, 

Medical and Personal information is all taken into account when reviewing a student. This is a 

good way of regularly checking on the performance and well-being of student and any 

significant changes. All staff input into this process.    

• Staff are regularly reminded to be vigilant to prejudice-based language and insulting 

comments, either blatant or expressed through lessons.    

• The anti-bullying policy is easily found on the website to reassure parents and pupils alike 

about procedures in school and encourage their full cooperation.    
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CYBERBULLYING – DEFINITION    

    

Mr Bill Belsey, the creator of the web site: http://www.cyberbullying.org/ defined this unpleasant 

phenomenon in the following terms:    

“Cyberbullying involves the use of information and communication technologies to support 

deliberate, repeated, and hostile behaviour by an individual or group that is intended to harm 

others."    

Cyberbullying can involve Social Networking Sites, emails, mobile phones, and apps such as Snapchat.    

    

    

    

CYBERBULLYING – PREVENTATIVE MEASURES    

In addition to the preventative measures described for the prevention of bullying above, Trinity School 

seeks to prevent cyberbullying through the following measures:    

• All pupils are briefed on the appropriate use of the school computers and are expected to 

adhere to this throughout their time at the school.    

• Certain sites are blocked by our filtering system and our IT Department monitors pupils’ use.      

• The School may impose sanctions for the misuse, or attempted misuse of the internet.     

• All pupils are issued with their own personal school email address.     

• The School offers guidance on the safe use of social networking sites and cyberbullying in ICT 

lessons, which covers blocking and removing contacts.    

• The School offers guidance on keeping names, addresses, passwords, mobile phone numbers 

and other personal details safe.     

• The School provides regular presentations for pupils on cyber-bullying and the safe use of the 

internet; this includes age appropriate information about grooming and internet sites 

containing violent / adult content.    

• Each year the ICT department recognises Safer Internet Day.    

• Prep and Key Stage 3 Parent Information evenings are used to educate parents on the pitfalls 

of technology and what their children may be using it for.    

• Liaison with the local PCSO and working with them to inform students of the dangers of living 

in a virtual world.    

• Mobile phone use is limited during the school day in the Senior department. They must not be 

used inside building between 8.25am and 4.55pm. A mobile phone usage policy is in place with 

clear sanctions and guidelines. This is aimed at reducing the opportunities for technology abuse 

during the school day as well as reducing potential technology addiction.    

• Students are encouraged to use school computers at all times but we recognise that this is not 

always possible and so they may have their own computer or tablet. Should students wish to 

use the school internet on their personal computer then they must hand it in to the ICT 

department for the software to be loaded and the computer checked. This allows us to monitor 

their usage and internet history.    

• Staff in EYFS are not to use mobile phones /cameras in school.    

http://www.cyberbullying.org/
http://www.cyberbullying.org/
http://www.cyberbullying.org/
http://www.cyberbullying.org/
http://www.cyberbullying.org/
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• Parents taking photographs at an EYFS event must sign a register and confirm that they are 

only using the photos to share with families.    

• Parents confirm at registration that they are happy for photographs of their unnamed children 

to be used in official publicity.     

PROCEDURES FOR DEALING WITH REPORTED BULLYING     

Reports of bullying will always be taken seriously.  Staff will listen to parents or pupils and assure them 

that matters will be investigated fully and will take appropriate action. Parents and pupils will be 

informed of the outcome.  Parents and pupils are assured that reporting any incident will not aggravate 

the situation.    

If an incident of bullying is reported, the following procedures are adopted:    

• The member of staff to whom it was reported or who first discovers the situation will seek to 

control the situation and reassure and support the pupils involved.     

• He/she will inform an appropriate member of the pastoral team such as the appropriate Key 

Stage Head or Deputy Head    

• The pupil(s) affected will be interviewed and asked to write an account of events (on a blue 

incident form if available) or have one written for them by the member of staff dealing with 

the matter, in the case of younger children.     

• The alleged bully, together with all others who were involved, will be interviewed individually, 

and asked to write an immediate account of events or have one written for them by the 

member of staff dealing with the matter, in the case of younger children.     

• Records of the incident(s) will be kept.     

• The pupil (s) affected will be offered support to develop a strategy to help him or herself and 

then closely monitored. It will be made clear to the victim that any further incidents should be 

reported immediately in order to make the bully change their behaviour.    

• The alleged bully will be seen and it will be made clear why his/her behaviour was 

inappropriate and caused distress.  He/she will be offered guidance on modifying his or her 

behaviour, together with any appropriate disciplinary sanctions.     

• The parents/guardians of all parties should be informed. In serious cases parents/ guardians 

will be invited into school to discuss the matter, and a way forward, including disciplinary 

sanctions and appropriate counselling, should be agreed. A meeting might also be held 

involving all the parties, with close staff supervision, to help develop a strategy for all 

concerned to close the episode.     

• A log of all bullying incidents (or potential bullying incidents) is kept in the SMT area of staff 

resources.   

In serious and persistent cases the Headmaster reserves the right to exclude the bully for a period of 

time and in extreme cases a permanent exclusion will be sanctioned. This may be especially pertinent 

should the incident(s) occur in the boarding house.    

Please note that a bullying incident should be treated as a child protection concern when there is 

‘reasonable cause to suspect that a child is suffering, or likely to suffer, significant harm’ in which case 

the School’s Safeguarding Policy must be followed.    
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